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Together We Create a World that Works Better

ATD at a Glance

The world's largest association dedicated to those who
develop talent in organizations

Supporting those who develop the knowledge, skills and
abilities of employees in organizations around the world.
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Together We Create a World that Works Better

Mission

Empower professionals to
develop talent in the workplace
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HISTORICAL TIMELINE

1945 1951 A
The first issue of ASTD's

quarterly membership ASTD opens its first

permanent office in Madison,
Wisconsin

publication Industrial Training
News is published; first

national conference is held in
Chicago, lllinoisfor Training

Directors

e 0

1943

Fifteen men gather in Baton

1947 1964

Industrial Training News

Rouge, Louisiana, to form the American Society of Training

American Society
for Training Directors

changes its name to Journal of
Industrial Training
and becomes bi-monthly

Directors changes its name to
the American Society
for Training & Development
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HISTORICAL TIMELINE

1975 o) 1991

Training & Development
Journal becomes Training &
Development

ASTD opens a branch office in
Washington, DC

1966

Training Director’s Journal

1981 1994

ASTD moves its headquarters
to Washington, DC, and in
1985 relocates

—= 5—— to Alexandria, Virginia
oo MMManad!

changes its name to Training First international conference

& Development Journal is held in Anaheim, California
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HISTORICAL TIMELINE

2006 2014
First CPLP certification ASTD changes its name to the \\
awarded Association for Talent

Development (ATD)

——y

2001 2012 2015
ASTD Certification Institute ASTD introduces communities o .
established s ATD opens its first office

of practice . . .
outside the United States in

Beijing, China

P
[
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ATD is dedicated to embracing a fresh approach to talent development, unlocking untapped potential and
fostering innovation. The time is now to unleash the full potential of your workforce.

SHIFTTO A INCREASING
KNOWLEDGE SOCIETY PRODUCTIVITY OF

WORKERS

Association for
Talent Development

How do we develop talent? -a_td PEDNONT CHAPTER
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Evolution of ATD

Link to Goals

Performance

Learning

Development

Training
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Understanding the Talent Development Industry

Organization

Needs

Talent
Employee
THE TALENT Needs

DEVELOPMENT
INDUSTRY

Development
Functions

Interconnectedness

Organization

structure

Differences in

organizations
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Talent Development Framework

PRIMARY COMPONENTS
TALENT
MANAGEMENT
KNOWLEDGE RECOGNITION
MANAGEMENT AND REWARDS
SECONDARY COMPONENTS SUCCESSION PERFORMAN CE
PLANNING IMPROVEMENT
PERFORMANCE
MANAGEMENT shilitelile
PERFORMANCE EMPLOYEE
TALENT
CONSULTING ENGAGEMENT MOBILITY

STRATEGIC CAREER MANAGING
PLANNING DEVELOPMENT LRNG PROGRAMS

SALES COMPETENCY DIVERSITY
o]:]
ENABLEMENT MODEL DEV AND INCLUSION SHAIJ)OWING

LEARNING
TECHNOLOGIES

TUITION EVALUATING CHANGE
ASSISTANCE LEARNING IMPACT MANAGEMENT INSTSSSCIISI&NAL

ORGANIZATIONAL
LEADERSHIP
EFFECTIVENESS DEVELOPMENT

TRAINING EXECUTIVE HUMAN
DELIVERY DEVELOPMENT CAPITAL

FOSTERING
INNOVATION

CROSS-CULTURAL
TRAINING

WORKFORCE
PLANNING

ORGANIZATIONAL
DEVELOPMENT
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Change management Performance Improvement

Evaluating Learning Impact

Learning Technologies

Coaching Executive Development Managing Learning Programs

Performance Management
Training Delivery

Compliance Instructional Design Needs Assessment

Employee Engagement Leadership Development

Onboarding
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Assessments

Knowledge Management Performance Consulting

Talent Acquisition

Career Development Fostering Innovation Recognition and Rewards Talent Engagement

Compensation and Benefits Human Capital Talent Management

Competency Model Development Sales Enablement

Job Shadowing Talent Mobility

Cross-Cultural Training Organizational Development Strategic Planning Tuition Assistance

Diversity and Inclusion Organizational Effectiveness Workforce Planning

Succession Planning

PIEDMONT CHAPTER

Association for
Talent Development




Communities
of Practice

Association for
Talent Development

Career Development Healthcare Management
Government Global HRD Science of Learning
Human Capital Learning & Sales Enablement

Development

Learning Senior Leaders &
Technologies Executives
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ATD's Talent :
Development Pasay

Capability

Capability -
Model SR

The Talent Development Capability Model is a H 25%
framework for what practitioners need to KNOW and
DO to develop themselves, others, and their Deve|09ing
organizations. It is your blueprint for impact. It sets a Professional

new standard for the field. This future-oriented model Capability
can be personalized.

It responds to those trends affecting talent
development, such as digital transformation, data
analytics, information availability, and partnerships
between talent development and business.

Learn more about the ATD Capability Model 2t
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https://www.td.org/capability-model

ATD

Press

ATD Press is an internationally renowned source of
insightful and practical information on talent

SECOND EDITION /

BOOKS

Explore thought leadership
from industry experts who
will guide you through the
latest developments in L&D
leadership, instructional
design, virtual training,
facilitation, and more.

development and professional development.

Mentoring
for Success

RESEARCH

Tracking trends, informing
decisions, and connecting
research to performance.

Includes access to the
Annual State of the Industry
Report.

MAGAZINES

ATD publishes TD
magazine, offering
readers quality content
that enables them to
succeed in the talent
development industry.

MAY 202
Reassess Needs in ¢

WORK GUIDES

Gain practical guidance on
how to implement a talent
development practice or
model; tools and
resources, case studies,
best practices, and visuals.

ARTICLES

ATD's brand for your professional

development, providing content that
fosters thought leadership;
community that progresses with your
career; and capabilities backed by
ATD's Capability Model.
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JULY 24-26, 2023 h OCTOGER“'B,ZOH /b ‘ . 0
- -

intensive

SEPTEMBER 12, 2023

GOVERNMENT atd



PIEDMONT CHAPTER
Association for
Talent Development



Introducing the
ATD Piedmont Chapter




OUR MISSION
WHO WE ARE WHAT WE DO

The mission of the ATD Piedmont

ATD Pied i< the leadi Chapter is to meet the needs of talent
ledmont is the leading development professionals from all

professional association for segments of the field for professional We value the rightful dignity and

The purpose of ATD is to promote
the development of human potential.

linking people, learning, and development, leadership, networking, social equity of any individual or
and fellowship, and to serve as a group.
learning resource to our communities.

performance.

ATD Piedmont Chapter programs and workshops are a non-commercial forum.

Presenters refrain from the use of brand names and specific products endorsements

PIEDMONT CHAPTER
Association for
Talent Development

whenever practical. Under no circumstances is the society podium used as a place for

direct promotion of a presenter’s product, service or monetary self-interest. Instances

involving non-compliance with these principles should be referred in writing directly to
the Chapter President for review and appropriate action.




DO YOU
KNOW

THE AREAS THE ATD PIEDMONT
CHAPTER COVERS?




ATD Piedmont Chapter
Locations

Local affiliate chapter of
Association for Talent
Development (ATD)

Covering 11 counties within
the North Carolina Triad-
Piedmont area

Winston-Salem, N.C.
High-Point, N.C.
Greensboro, N.C.
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ATD Piedmont
Member Benefits

Sharing
experiences and
best practices

il ¥

Resource for Talent Fostering
Development Community Connections

Professional
Development and
Informal Learning

Networking with
Peers




ChlIP (Chapter Incentive
Program) Code: CH4054

Every person that uses the
ChIP code above when making

CHAPTER
INCENTIVE
PROGRAM

Want an easy way to help support ATD Piedmont?

Shop on the ATD Store

an online purchase on the
ATD Store will contribute to
our chapter's financial health.
We thank you for your
support!

ChIP Code : CH4054

M PIEDMONT CHAPTER

Association for
Talent Development

chapter incentive program




Next Steps
&

Check email for Welcome Letter

Get involved on a ATD Piedmont committee
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Thank you for taking the time to complete theYwew member
onboarding! We look forward to seeing you at the next event!

< AN Fredtuot



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30

